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Accountability Statement AND CRITERIA FOR APPOINTMENT: 

SUB-DEAN
ROLE DESCRIPTION

The role of a Sub-Dean is to assist the Executive Dean to ensure the quality of a specific academic activity within the faculty.  
ACCOUNTABILITIES

The Executive Dean will determine the specific accountabilities of a Sub-Dean which are relevant to their portfolio.  These may include but not be limited to:

Sub Dean Learning and Teaching

The Sub-Dean Learning and Teaching will provide strategic leadership in all aspects of learning and teaching in the Faculty, assisting the Executive Dean to ensure the quality of learning and teaching, coordinating Faculty policy with regard to improving the quality of learning and teaching, and ensuring appropriate dissemination of information on learning and teaching practice.

Sub-Dean International

The Sub-Dean International will be responsible to the Executive Dean and work collaboratively with the Heads of School and the Office of International Relations to provide strategic direction and advice and to develop policy and systems in support of internationalisation.

Sub-Dean Research 
The Sub-Dean Research assists the Executive Dean to ensure the quality of research and strategic growth of research in the faculty. The role of the Sub-Dean Research is to co-ordinate faculty policy with regard to improving research quality and capacity, to ensure the dissemination of information on funding schemes and opportunities within the faculty and to represent the Executive Dean on university committees and working parties associated with research. 

Sub-Dean Honours & Graduate Studies

The Sub-Dean Honours and Graduate Studies assists the Executive Dean in all matters related to Honours and Research Higher Degree programs.    

Sub-Dean Professional Placements 
The Sub-Dean Professional Placements will be responsible to the Executive Dean and work collaboratively with the Heads of School, the Clinic Directors and the proposed University Clinical Excellence Committee (UCEC) to provide strategic direction and advice and to develop policy and systems in support of clinical education and university clinics.

CORE CRITERIA FOR APPOINTMENT
1. Ability to lead the alignment of Faculty plans and policies and activities in relation to University plans for the respective portfolio area. 
2. Ability to lead and develop academic staff in scholarly academic activities;
3. Ability to represent the Faculty’s interests within the University and the wider community.
4. Excellent interpersonal and communication skills and a commitment to collaborative and collegial processes.
5. Sound knowledge of CSU’s academic regulations and policies and administrative processes with respect to the portfolio area.
6. Ability to lead in this role in accordance with the University leadership expectations and capabilities of the CSU Leadership and Management Development Framework.
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