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Accountability Statement AND CRITERIA FOR APPOINTMENT: 

rESEARCH CENTRE DIRECTOR

ROLE DESCRIPTION

A person who is appointed to serve as a Research Centre Director is accountable to the Deputy Vice-Chancellor (Research, Development and Industry) for academic leadership of the Centre, for the relationship of the Centre with Faculties, the University and broader community, and for managing the staff and resources of the Centre.

ACCOUNTABALITIES

A Research Centre Director is accountable to the Deputy Vice-Chancellor (Research, Development and Industry) for the following:

1. General

(a) Academic leadership and administrative management within the Centre to which appointed; and

(b) Maintaining and enhancing the Centre’s research program and profile within the University, and the Centre’s relationship with the broader research community.

2. Academic Leadership
(a) Providing strategic direction to the Centre, consistent with University plans and policies;
(b) Promoting excellence in research through leading and actively participating in research, and supporting the development of staff to achieve such excellence;

(c) Identify and pursue opportunities for commercialisation of research outcomes;

(d) Leading effective collegial processes for the planning, development and monitoring of the Centre’s research activities, including liaising with the Centre Advisory Board and chairing the Management Committee;

(e) Undertaking continuing professional development in leadership and allied activities;
(f) Encouraging collaboration within the Centre, and with faculties and other academic units of the University;
(g) Promoting the University’s links with communities, industry and professions to enhance the Centre’s reputation; and
(h) Participating in the Employee Development and Review Scheme.

3. Resources
(a) Developing and managing the resources and infrastructure of the Centre;
(b) Managing the finances of the Centre within its approved budget;
(c) Actively seek funding from nationally competitive grant schemes, government, industry and other sources both nationally and internationally to support the research program;

(d) Preparing and administering approved budgets; and
(e) Allocating resources to meet Centre requirements, consistent with financial delegations and accountabilities of the University.
4. Students  

(a) Working with Faculties on the effective supervision of Higher Degree by Research students and their projects

5. Staff

(a) Fulfilling and managing human resource management requirements in respect to University policies and industrial instruments relating to academic and general staff of the Centre, including staff induction, probationary reviews, salary progression, management of leave, performance monitoring, performance management and outside professional activities;
(b) Recommending amendments to the staff establishment of the Centre;
(c) Participating in the recruitment and selection of academic and general staff for the Centre;
(d) Leading and supporting the professional development of academic and general staff of the Centre;
(e) Ensuring that all policies and procedures developed for, and implemented within, the Centre are consistent with equal opportunity and equity principles; and

(f) Ensuring environmental health and safety requirements within the Centre are met.
6. Representing the Centre in the University

(a) Contributing to the direction, leadership and management of the University;
(b) Providing advice to the Deputy Vice-Chancellor (Research, Development and Industry) on the needs of the Centre and on the alignment of University and Centre plans;
(c) Participating in collegial academic forums and committees of the University; and
(d) Monitoring the implementation of University policies within the Centre and providing advice on changes to such policies.
7. Representing the Centre Externally

Represent the Centre to the external community by developing, promoting and maintaining links with appropriate industry, government, professional and community bodies.

8. University Management

Contributing to the growth and development of the University through serving as an ex officio member on committees nominated by the Deputy Vice-Chancellor (Research, Development and Industry).

CORE CRITERIA FOR APPOINTMENT
1. Demonstrated capacity to lead and develop academic staff in research, scholarly and professional activities;

2. Ability to provide strategic direction to the Centre, consistent with University plans and policies;

3. Demonstrated successful record in research and leading research teams; 

4. Ability to manage and develop the finances, resources and infrastructure of the Centre;

5. Ability to contribute to the direction, leadership and management of the University;

6. Ability to ensure the environmental health and safety of the Centre;

7. Ability to ensure that policies and practices within the Centre promote equal opportunity and equity; and

8. Excellent interpersonal and communication skills and a commitment to collaborative and collegial processes.
9. Ability to lead in this role in accordance with the University leadership expectations and capabilities of the CSU Leadership and Management Development Framework.
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